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When can I participate? You are eligible to participate in the plan provided you are scheduled to 
work 20 or more hours per week.  

How much can I 
contribute? 

You can contribute Pre-Tax and/or Roth up to the IRS limits for 2021 of 
$19,500, if you are age 50 or older you can also make a $6,500 "catch-up"
contribution. 

How much does my 
employer contribute? 

eliseo makes a matching contribution equal to 100% of your contributions 
up to 2%. You must complete 12 months of service, be over the age of 21, 
work 1,000 hours within the Plan year and must be employed on the last 
day of the Plan year to be eligible to receive matching contributions.  

How does the 
Automatic Enrollment 
Program work? 

Participants who do not make an election will automatically be enrolled to 
the default investment option at a deferral rate of 2% of eligible 
compensation. These contributions will be invested in the Target Date Fund 
that most closely matches the year you will be 65. Participants who would 
like to contribute a rate different than 2%, including 0%, must make the 
election by completing enrollment noting the amount they would like to 
contribute. Participants should also choose their investment option(s) for 
how they would like their contributions to be invested. 

When do I own or 

contributions? 

Matching contributions are subject to a five year graded vesting schedule as 
outlined below: 

Full Years of Service Vested Percentage 
Less than 1 0% 

1 20% 
2 40% 
3 60% 
4 80% 

5 or more 100% 
 

How is my account 
invested? 
 

You can invest your account balance by choosing from a variety of 
investment funds offered through the Plan. The Plan offers funds with 
varying levels of risk and return potential for all types of investors. 

Can I access my money 
while I am still working 
for the company? 

In addition to hardship withdrawals, when you reach the age of 59 ½, your 
Plan allows you to elect to receive a distribution from your account. You 
may continue to participate in your Plan until you actually retire. 

What happens to my 
account when I leave 
my employer? 

When you leave, you can leave your money in the Plan if your account is 
over $5,000. You also have several options including: 
 Receiving your account as a single cash payment (note: there will likely 

be penalties and taxes associated with this option) 
 Rolling your money into another qualified plan, including an IRA or a 

401(k)/403(b) plan offered by your new employer. 
Can I roll my previous 
401(k) or 403(b) 
account into this plan? 

Yes, your Plan can accept rollovers from other qualified plans. Please 
contact Randall + Hurley for rollover forms. 

 

Looking for more 

information?  

To learn more about 
the provisions of your 
Plan, please see your 
Summary Plan 
Description (SPD). You 
can get a copy of your 
SPD by contacting your 
HR Department or by 
visiting www.randall-
hurley.com 

New users may set 
up online access and 
enroll in the Plan on 
www.randall-
hurley.com. 

Please contact 
Randall + Hurley if 
you are experiencing 
trouble logging in at 
888.682.4406.  

Your 403(b) Plan at a Glance 




















